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The Valley Community School 

 
Our Vision Statement 
 

“A world class centre of outstanding learning” 

To achieve this we: 

 are embracing the principles of lifelong learning, best use of new technology and 
“visible learning” 

  

 are developing an international understanding of our place in the world 
 

 are developing leaders and critical thinkers of tomorrow 
 

 are meeting the requirements of the National Curriculum 2014 
 

 

School Mission Statement 

“Together we’re better” 

Our guiding principles are: 

 we work closely with our community 
 

 we broaden our pupils’ perspectives 
 

 we teach understanding and respect for others 
 

 we value everyone’s abilities and support each other. 
 

 

Our core values: 

Acceptance 

Fairness 

Trust 

Equality 

Respect 

 
 

 



Teaching and Learning 

 

Meeting requirements: 

Since September 2014 the school has been meeting the requirements of the National 

Curriculum 2014 in core specific year groups.  All other years have been meeting the 

requirements of National Curriculum 2014 since September 2015.  

Assessment: 

Within key foundation subjects, assessment will be two-fold and based not only on key 

learning milestones, as set out within the IPC and also the mastery of expectations specific 

to each year group, as exemplified within the National Curriculum and its subsidiary 

guidance.  

The school feels strongly that there is a need to develop both global citizenship and, where 

possible, teach the fundamental principles of British Citizenship.  

This encompasses: 

 

 a sense of fair play 

 tolerance 

 duty and remembrance 

 respect 

 values 

 ethics 

 belonging 

 contributing to and supporting all our local communities 

 perseverance 
 

At the Valley Community School, fundamental British values of democracy, the rule of law, 

individual liberty, and mutual respect and tolerance of those with different faiths and beliefs 

are actively promoted as part of the SMSC provision. 

In Upper Key Stage 2, a sense of “Britishness” is embodied in the strong links between the 

school and the Pre-Duke of Edinburgh-Adventure Service Challenge (ASC) projects. This 

helps pupils see their role in the community and where the curriculum overlaps in these 

areas opportunities are seized.  

 

 
  



THE VALLEY COMMUNITY SCHOOL 

SPIRITUAL, MORAL, SOCIAL AND CULTURAL DEVELOPMENT POLICY 

1. A Statement of Aims and Values 

At The Valley School, our aims and values are central to our work with young people and 

adults and they are expressed through the following statements: 

       

 

 

 

 

These statements indicate that the spiritual, moral, social and cultural development of our 

learners is an important aspect of our work. The school values have been established after a 

great deal of discussion with staff, governors and the student councils. All parents and the 

school community at large are informed of our aims and values and they can be observed in 

daily practice.  

Note: This document should be read in conjunction with: 

 The School Prospectus 

 Equality Single Plan 

 Behaviour, PSHE and RE policies 

AIMS AND OBJECTIVES 

SMSC at the Valley School aims to develop mutual self-respect for each other and our 

different social and cultural groups, ultimately extending this respect into the wider 

community of our neighbourhood, town and beyond. 

We aim to encourage our young people to acquire and understand appropriate knowledge 

and skills to make them self-reliant, self-motivated, responsible, well-disciplined and socially 

harmonious members of society. They are practiced in the art of caring, listening, 

understanding and subsequently acting appropriately. Our goal is to develop the ability 

within each child to exercise choice responsibly and head towards adult life as a well-

adjusted, fully participant citizen. 

We believe that we contribute to the self- esteem and self- discipline of individual children 

and the ethos of the school as a whole by: 

 Treating all adults and children with respect 

 Positively reinforcing caring attitudes and consideration for others 

 Encouraging children to reflect on their behaviour, values and beliefs  

 Teaching tolerance and acceptance of others’ beliefs through the curriculum 

displays, assemblies and other opportunities 

 Encouraging children to accept responsibility for their own actions 

 Sharing in whole school assemblies led by class groups 

 Highlighting both academic and moral achievement during class assemblies 

Our Vision: 

“A world class centre of outstanding learning!” 

Our Mission: 

“Together we’re better!” 



 Welcoming all children, regardless of ability, race or gender to extra-curricular 

activities 

 Undertaking visits to places of interest in order to widen horizons and broaden 

outlooks 

 Giving children the opportunity of accepting responsibility to tasks, both on a 

regular/fomal basis or informally as need arises 

 Regarding parents as equal partners in the education of their children and involving 

them in a wide range of school activities 

 Ensure that children feel secure in a friendly environment 

 

Definitions 

Spiritual Development 

 Beliefs, religious or otherwise, which inform their perspective on life and their 
interest in and respect for different people’s feeling and values 

 Sense of enjoyment and fascination in learning about themselves, others and the 
world around them, including the intangible 

 Use of imagination and creativity in their learning 

Moral Development 

 Willingness to reflect on their experiences  
 ability to recognise the difference between right and wrong and their readiness to 

apply this understanding in their own lives 
 Understanding of the consequences of their actions 
 Interest in investigating, and offering reasoned views about, moral and ethical 

issues 

Social Development 

 Use of a range of social skills in different contexts, including working and 
socialising with pupils from different religious, ethnic and socio-economic 
backgrounds 

 Willingness to participate in a variety of social settings, cooperating will with 
others and being able to resolve conflicts effectively 

 

Cultural Development 

 Interest in and understanding of, the way communities and societies function at a 
variety of levels. Understanding and appreciation of the wide range of cultural 
influences that have shaped their own heritage 

 Willingness to participate in, and respond to, for example, artistic, musical, 
sporting, mathematical, technological, scientific and cultural opportunities 

 Interest in exploring, understanding of, and respect for cultural diversity and the 
extent to which they understand, accept, respect and celebrate diversity, as 
shown by their attitudes towards different religious, ethnic and socio-economic 
groups in the local, national and global communities 



All four aspects of SMSC involve getting our students to ask questions about their own 

experiences in the world, together with that of considering the feelings and experiences of 

others. 

 

We aim to promote spirituality through: 

 the values and attitudes the school identifies, upholds and fosters with an ethos that 

inspires a sense of enjoyment and fascination in learning about themselves, others 

and the world around them, including the intangible 

 the contribution made by the whole curriculum including the “International Primary 

Curriculum” (IPC) 

 Religious Education, acts of collective worship and other assemblies. 

 extra-curricular activities together with the general ethos and climate of the school. 

 the use of imagination and creativity in their learning 

 encouraging opportunities for pupils to reflect on their experiences 

 promoting teaching styles which:  
- Value pupils’ questions and give them space for their own thoughts, ideas and 

concerns  
- Enable pupils to make connections between aspects of their learning  
- Encourage pupils to relate their learning to a wider frame of reference – for 

example, asking “why?”, “how?” and “where?” as well as “what?” 

 

 

We aim to promote moral development through: 

 Quality of relationships 

 Providing a clear moral code as a basis for behaviour which is promoted consistently 

through all aspects of the school 

 Quality of leadership 

 The values the school sets and exhibits through its structures 

 The curriculum and teaching 

 Giving pupils opportunities across the curriculum to explore and develop moral 

concepts and values – for example, personal rights and responsibilities, truth, justice, 

equality of opportunity, right and wrong 

 Developing an open and safe learning environment in which pupils can express their 

views and practise moral decision-making 

 Modelling, through the quality of relationships and interactions, the principles which 

they wish to promote – for example, fairness, integrity, respect for people pupils’ 

welfare, respect for minority interests, resolution of conflict, keeping promises and 

contracts 

 Providing models of moral virtue through literature, humanities, sciences, arts, 

assemblies and acts of worship 

 

We therefore aim to promote social development through: 

 Co-operation and partnership 



 Fostering a sense of community, with common, inclusive values which ensure that 

everyone, irrespective of differences can flourish  

 Classroom organisation and management 

 The grouping of students 

 Providing opportunities for pupils to exercise leadership and responsibility and 

engage in the democratic process 

 Extra-curricular activities 

 The development of citizenship 

 Planning opportunities for pupils to share views and opinions with others 

 

 

The Valley School aims to promote cultural development through: 

 Exploring with pupils the influences that have shaped our culture and past cultural 

features which influence and shape the present 

 Extending pupils’ knowledge and use of cultural imagery and language 

 Extending cultural horizons beyond the immediate and the local 

 The extension of our cultural horizons, through the influences of other cultures 

 Developing in our students’ respect for the values, customs and cultural heritage of 

those who belong to other faiths and ethnic groups 

 Recognising and nurturing particular gifts and talents; providing opportunities for 

pupils to participate in literature, drama, music, art, crafts and other cultural events 

and encouraging pupils to reflect on their significance 

 Developing partnerships with outside agencies and individuals to extend pupils’ 

cultural awareness, for example, theatre, museum and gallery visits 

 

Clearly the ethos and culture of the school makes an important contribution. We would like to 

think the ethos of the school reflects on our values and aims. In all the above we believe that 

the following also play an important contribution: 

 The pastoral system 

 The emphasis on student care 

 The student councils for each of the key stages 

 The code of behaviour 

 The system and rewards 

 Forward planning 

 Homework 

 An emphasis on: 

Praise 

Target setting and review 

The anti-bullying policy 

The extra- curricular activities and clubs at lunchtime and after school 

Acknowledging and teaching to a range of teaching and learning styles 

 

In terms of learning experiences, as a school we attempt, across the curriculum to 

encourage our students to: 

 Discuss matters of a personal concern 

 Develop relationships with adults and peers 



 Develop a sense of belonging to a community 

 Be challenged by exploring beliefs and values while deepening their own faith or 

beliefs 

 Discuss religious and philosophical questions 

 Understand why people reach certain decision on spiritual and moral issues and 

how these decisions affect their lives 

 Experience what is aesthetically challenging 

 Experience silence and reflection 

 

  Review and monitoring of SMSC 

 

Subject leader responsibilities working alongside SLT: 

 Responsible for monitoring and maintaining the implementation of the policy 

 Regular subject monitoring  

 Evaluation of how successful the school is in the implementation of the policy based 

on the compilation of an evidence file  

 Termly reports to SLT 

 An annual review  

 A report to the Governing Body 

 

An SMSC audit is undertaken as part of monitoring activities. All staff undertake staff 

development activities. The provision of Spiritual, Moral, Cultural and Social 

development is monitored by the Senior Management Team but is clearly a whole 

school philosophy. 

 

Pupil Voice  

 The term ‘Pupil Voice’ describes how pupils give their input to what happens within 

the school and classroom. Our desire is for pupils to know that their expertise, 

opinions and ideas are valued in all aspects of school life. Pupil Voice permeates all 

levels of our work together, from pupils participating in small group classroom 

conversations to students establishing procedures, events and contributing to the 

overarching ethos of the school 


