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 The Valley Community School 

 
Our Vision Statement 
 

“A world class centre of outstanding learning” 
 
To achieve this we: 

 
 are embracing the principles of lifelong learning, best use of new technology 

and “visible learning” 
 

 are developing an international understanding of our place in the world 
 

 are developing leaders and critical thinkers of tomorrow 
 

 are meeting the requirements of the National Curriculum 2014 
 
 
School Mission Statement 

 

“Together we’re better” 
 

Our guiding principles are: 

 
 we work closely with our community 
 

 we broaden our pupils’ perspectives 
 

 we teach understanding and respect for others 
 

 we value everyone’s abilities and support each other 
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The Valley Community School 
 
Meeting requirements: 
 
Since September 2014 the school has been meeting the requirements of the National 
Curriculum 2014 in core specific year groups.   
 
Assessment: 
 
Within key foundation subjects, assessment will be twofold and based not only on 
key learning milestones, as set out within the International Primary Curriculum (IPC) 
and also the mastery of expectations specific to each year group, as exemplified 
within the National Curriculum and its subsidiary guidance.  
 
The school feels strongly that there is a need to develop both global citizenship and, 
where possible, teach the fundamental principles of British Citizenship. This 
encompasses;  
 
a sense of fair play 
tolerance 
duty and remembrance 
respect 
values 
ethics 
belonging 
contributing to and supporting all our local communities 
perseverance.  

 
In upper key stage 2, a sense of “Britishness” is embodied in the strong links 
between the school and the Pre-Duke of Edinburgh-Adventure Service Challenge 
(ASC) projects, which help pupils see their role in the community, where the 
curriculum overlaps in these areas opportunities are seized. 



 

 
4 

 

BEHAVIOUR POLICY 
 

Aims of the Policy 
 

 To encourage a calm, purposeful and happy atmosphere within the school. 

 To foster positive caring attitudes towards everyone where achievements at all 
levels are acknowledged and valued. 

 To encourage increasing independence and self-discipline so that each child 
learns to accept responsibility for his/her own behaviour. 

 To have a consistent approach to behaviour throughout the school with parental 
cooperation and involvement. 

 To make boundaries of acceptable behaviour clear and to ensure safety. 

 To raise awareness about appropriate behaviour. 

 To help pupils, staff and parents have a sense of direction and feeling of common 
purpose. 

 
Children’s Responsibilities are: 
 

 To work to the best of their abilities, and allow others to do the same. 

 To treat others with respect. 

 To obey the instructions of the school staff. 

 To take care of property and the environment in and out of school. 

 To co-operate with other children and adults. 
 
Staff Responsibilities Are: 
 

 To treat all children fairly and with respect. 

 To raise children’s self esteem and develop their full potential. 

 To provide a challenging and interesting and relevant curriculum. 

 To create a safe and pleasant environment, physically and emotionally. 

 To use rules and sanctions clearly and consistently. 

 To be a good role model. 

 To form a good relationship with parents so that all children can see that the key 
adults in their lives share a common aim. 

 To recognise that each is an individual, and  

 To be aware of their (special) needs. 

 To offer a framework for social education. 
 
The Parents’ Responsibilities Are: 
 

 To make children aware of appropriate behaviour in all situations. 

 To encourage independence and self-discipline. 

 To show an interest in all that their child does in school. 

 To foster good relationships with the school. 

 To support the school in the implementation of this policy. 

 To be aware of the school rules and expectations. 

 To offer a framework for social education. 
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Encouraging outstanding behaviour for learning in school: 
 

 We make clear our expectations of good behaviour. 

 We discourage unsociable behaviour by promoting mutual respect. 

 We encourage children to take responsibility for their own actions and behaviour. 

 We set through example standards of behaviour. 

 We praise good behaviour both privately and publicly. 
 

 
Good, clear and consistent management both within the context of the classroom 
and outside the classroom are of paramount importance in establishing good practice 
of behaviour and discipline within the school.   As children within the framework of 
the school spend a lot of time within the classroom it is essential that well organised 
and delivered lessons will seek to secure good standards of behaviour.  Bearing this 
in mind teachers should aim to: - 

 

 Know their pupils as individuals.  This means knowing their names, their 
personalities and interests and who their friends are; 

 

 plan and organise both the classroom and the lesson to keep pupils 
interested and minimise the opportunities for disruption. 

 

 This may require attention to such basics as furniture layout, grouping of 
pupils, seating of pupils, matching work to pupils abilities, pacing lessons 
well, being enthusiastic and using humour to create a positive classroom 
atmosphere; 

 

 be flexible in order to take advantage of unexpected events rather than 
being thrown off balance by them i.e. visitor at the door in the middle of a 
lesson; 

 

 continually observe or 'scan' the behaviour of the class; 
 

 be aware of, and control their own behaviour, including stance and tone of 
voice; 

 

 model the standards of courtesy that they expect from pupils; 
 

 emphasise the positive, including praise for good behaviour as well as 
good work. (to be recorded in the Good Practice Book, younger children 
to receive a reward sticker.  Use props ie. puppets as an effective learning 
tool. Possible home visit by member of staff). 

 

 make the rules for classroom behaviour clear to pupils from the first 
lesson and explain why they are necessary. 

 

 make sparing and consistent use of reprimands.  This means being firm 
rather than aggressive, targeting the right pupil, criticising the behaviour 
and not the person, using private rather than public reprimands whenever 
possible, being fair and consistent and avoiding sarcasm and idle threats; 
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 make sparing and consistent use of punishments.  This includes whole 
group punishments which children will see as unfair.  It also means 
avoiding punishments which humiliate pupils by, for example, making 
them look ridiculous.  This breeds resentment; and 

 

 analyse their own classroom management performance and learn from it.  
This is probably the most important message of all. 

All these points are interactive with all the other levels of influence highlighted before 
and they must be seen in that context.  Everyone in the school is responsible for the 
behaviour and discipline of its clients and must ensure that continuity exists between 
all personnel within the establishment.  
 
Where continuity exists so does security.    All children in school need to know the 
rules of the school and indeed to have played a part in creating them. 
 
Ownership will bring about satisfaction and will be seen to reflect fair play by the 
children and by their parents/guardians.   
 
In focusing on behaviour and discipline it is important that parental co-operation and 
support are there within the school in order that the school can move progressively 
forwards. 
 
Creating the right climate within the school-a philosophy: 
 
All the children who attend this school must feel wanted and that they, as individuals, 
have a part to play at the Valley School. 
 
This can be realised in many ways, not least by encouraging each child to feel that 
they have a role to play within the family unit of the school and that other people e.g 
brothers, sisters, peers, teachers, parents/guardians, visitors and governors, depend 
on them to behave in a mature, well mannered and respectful way.   Of course this is 
not a one way process and children need to see adults in school as models of 
outstanding behaviour. 
 
Creating the right atmosphere in school arises from good inter-personal relationships. 
Parents, guardians, visitors, governors, teachers and children must treat each other 
with a level of mutual respect. 
 

 
Children, parents and guardians should be greeted with a warm welcome each day, 
setting the right tone for the rest of the day’s events. 
 
Good manners cost nothing and children, and grown ups alike, should use them 
within the contexts of this school at all time. 
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Creating the right climate practical strategies:  
 

 Children should be greeted each morning outside by their class teacher who 
then escorts them into school and perhaps wishes them all a good morning.  
This process should be carried out at all play times and dinner times. 

 

 Movement from the yard to the school should be done in an orderly manner 
and at all times should be done quietly.  Walking should be encouraged to 
avoid accidents and to bring a sense of calm to the start of the day, lessons 
should begin promptly 

 

 As children leave the classroom to enter Collective Worship, to change 
rooms, to go out to play, they should line up quietly and leave the classroom 
with a sense of respect for others around them.  The teacher and, teaching 
assistants, should position themselves at the most suitable vantage point 

 

 Play times and dinner times should be calm. Children should be encouraged 
to play and not to fight or bully others. Flying Mediators (school council 
members) also support in the promotion of positive behaviour on the 
playground. 

 

 At the end of the school day all children should be escorted safely and in a 
calm manner off the premises, ending the day with the right tone. Teachers 
and Senior Leaders are on a rota to ensure all the pupils leave school safely, 
especially our most vulnerable pupils. 

 

 The Head teacher and Senior Management at all times should be highly 
visible around the building to ensure that all these procedures are operative. 

 
Practical strategies to support and reinforce outstanding behaviour: 
 

  Look for things to praise.  So often a child with overt behavioural 
problems only gains attention by being disruptive.  There is a tendency to feel 
relief when the child is behaving appropriately and to leave well alone. 

 
By making a positive effort to find something to reinforce, we can develop the 
child's repertoire of acceptable behaviour. 

 
It is often the case that the child who is disruptive demands a disproportionate 
amount of adult time.  By making the adult time positive, the child can feel 
better about themselves and so too can the adult.  Time previously used for 
managing disruptive behaviour can then be redistributed amongst all the 
children. 

 

  Using regular short periods of time before the child misbehaves gives 
opportunity for the adult to listen to the child.  Listening and understanding 
avoids the pressure of jumping to wrong conclusions.  This does not mean 
that the child is always right either but that increased opportunities for 
understanding each other are valuable. 

 

  Try to reinforce appropriate behaviours in another child rather than 
drawing attention to negative behaviours, e.g. rather than saying "Don't throw 
the sand" try saying "look how well Adam and Zakir are filling their buckets 
with sand". 
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  Exchange an unacceptable behaviour for a more acceptable activity, 
e.g. by turning out of seat behaviour into the child purposefully going to get 
something for someone else, e.g. instead of telling a child off for wandering 
around, praise him for going to get something for another child. 

 

  Deal with confrontation quietly and with respect.  If it is necessary to 
enforce rules with a child, do it quietly without the child being shown up; there 
is then no need for the child to confront the adult to save face with friends. 

 

  Establish a number of favourite activities that can be used as 
reinforcers when work is finished as well as to calm someone down after an 
outburst.  These could be books, an activity or the security of tightly 
structured work, and should always be particular to the child.  It is sometimes 
better - both for the child and for other children - if the child with problems is 
given permission to get on quietly with something else and then brought back 
into the group rather than being confronted when they are not ready. 

 
 

Use of the traffic light system: 
 
Each class should have displayed a laminated “Traffic light” that records behaviour. 
Any children who are warned more than twice about a behaviour will automatically 
move to amber. Any child committing a violent, wilfully disobedient or bullying, 
including homophobic or racist bullying incident, will move to red.  
 
All children start a fresh each half day, but any children reaching red or amber in 3/5 
days, will be reported to the phase lead and/or head teacher and a parental letter and 
follow up meeting will be arranged. Any child whose behaviour does not improve, will 
be placed on a behaviour monitoring record and may also be given a IBP if behaviour 
does not then improve. 
 
Sanctions:  
 
Amber once in day: official warning and/or in class sanction- 1 side of A4 

lines/behaviour reflection sheet and/or movement to lone working 
 
Amber twice in day: loss of next available play for behaviour reflection 
 
Red in day: Spoken to at lunchtime/ or morning session by phase leader 
Parent informed  
 
Red in day twice: Spoken to by HT/DHT/Parent informed and seen before the end 

of the school day 
 
Red 3/5 days: Parental meeting and in-school exclusion half a day in school  
 
Red 5/10days: IBP or behaviour management strategy put in place for two week 

period-in school exclusion 
 
Red 10/15 days: Considered exclusion ranging from 1-5 days evening parental 

meetings and clinics to address behaviour with parents, mtg nightly to discuss 
behaviour, SLT member notified 
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Wilful assault, repeated bullying, racist abuse and defiance that risks safety of self 
or others, reported immediately to DHT/HT 

 
Please note in most cases sanctions used for behaviour when taught other than 

class teacher will be one step lower than identified 
 
 
Reporting behaviour and monitoring impact: 
 
It is the all the staff’s responsibility to report incidents that warrant a record on the 

behaviour incident logs in school  
It is the role of the AHT (Mrs J Leonard) to collect and report all incidents and give 

governors, within the pupil welfare committee a detailed summary, both of 
actions taken and subsequent impact. 

 
 
All behaviour should be logged and reported to Mrs J Leonard pastoral lead using the 

appropriate behaviour records, all matters are discusses at Friday information 
sharing briefings. 

 
 


